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Humberto Belloso 
Medical Assistant 

 
Mercedes Luna 
NA III 

 
Marie Michaelsen 
NA III 

 
Rosalinda Pedraza 
Lab Asst II 

 
Jose Sandoval  
CRS 

For More Info contact any SEIU UHW Bargaining Committee Member 

While our bargaining team 
gained contract improvements 
on some issues, management 
offered us peanuts on others.  
While lunch periods were 
clarified, management offered 
us 1% wage increases. 
 
Some of our other proposals 
did not even get a definite 
response such as our 
improved bilingual pay from 
$50 to $100.    Our 
Employer-Paid health 
coverage proposal for 
benefits was given back to 

us with a subsidy for family 
coverage.  
 
We were told Management has 
one bucket of money. 
 
 
 
 
 
 
 
Bucket of Money = 

Status Quo 

This means No Change! ”We 
can make change,” says Marie 
Michaelsen, Bargaining Team 
member.  “But only if we are 
UNITED.  Support the 
Bargaining Team!”  
 
You decide—are we 
worth more than 
peanuts? 
 
 
 
 
 

While Our Bargaining Team Moves on Some Issues— 

Management Offers Peanuts on Others 

For SEIU UHW Members at Northeast Valley Health Corp 

 

 

 

 

Our Future is at Stake! 
 

Who: SEIU-UHW members at NEV 
What: General Membership Meeting 
When: Friday, May 18, 2007 
 5:30pm – 6:30pm 
Where: St. Simon’s Church 
 623 Hagar Street 
 San Fernando 91340 
 

Don’t Get Left Behind! 
We All Have Say In Our Future! 

 

“If you think we are 
worth more than what 
management is 
offering, attend our 
General Membership 
meeting to find out our 
plan.  All ideas are 
welcome,” says 
Mercedes Luna, 
Bargaining Team member. 


